
ORGANIZATIONAL BEHAVIOR RESEARCH PROJECT 
 
1. Select a leadership, management or organizational behavior topic that you are 

interested in or that may be of value to you and your classmates. Use the list of 

sample topics below. Research the topic thoroughly using valid, reliable sources from 
an online periodical. (Proquest and Wilson Business are two excellent sources).  

You should have 5-6 articles about your topic.  
 
2. Prepare your lesson/presentation to ensure that it includes all the points outlined in 

the rubric.  

3. Prepare an 8-page research paper based on your topic: double-spaced, Arial or 

Times New Roman 12-point font 

4. Presentation outline/guideline: A one to two page paper detailing your presentation- 
topic, sub-topics, learning objectives, key points and exercise or visual aids to support 
your lesson must be submitted on the day of your presentation.  

5. Practice your presentation.  

6. Meet with your teacher to review and prepare your lesson for maximum impact.  

7. Have FUN!!!  
 

Additional Guidelines For your Paper 

1. Provide an introduction to your topic which includes why this is an important topic, 

i.e. statistics, application to work, etc. 
2. Next, define any terms you use in your paper 
3. The bulk of this paper will the review of literature from your articles. Organize your 

paper according to topics and use headings (APA format) to complete this section. 
4. Discuss the impact that issues related to your topic have on the organization and 

employee behavior.   

5. Explain how your topic affects profitability, motivation, absenteeism, productivity 
etc. 

6. Conclude your paper by summarizing your findings and making recommendations. 
 
Topics 

 
Emotional Intelligence 

Working with diverse people 
Stress management 
Personality 

Emotional Intelligence 
Decision making obstacles 

Communication techniques 
Ethical compliance 
Leadership or followership 

Motivating for performance 
Conflict resolution 

Sexual harrrassment 
Learning to work politically 



Mentoring 
Diversity 

Performance feedback 
Job design/contemporary work 

Change 
Work/Life Balance 



TERM PROJECT 
Lesson/Presentation and Paper for Bus 120 Organizational Behavior 

Prof. Roberts 

 

 
 

 
 

Organization  Presentation is clear and 

logical. Listener can 

easily follow line of 

reasoning.  

Presentation is 

generally clear. A few 

minor points may be 

confusing.  

Listener can follow 

presentation with effort. 

Organization not well 

thought out.  

Presentation is very 

confused and unclear. 

Listeners cannot follow 

it.  

Style  Level is appropriate for 

presentation of 

Organizational 

Behavior topics/ results. 

Not too casual. 

Speakers are easy to 

hear and understand.  

Level is generally 

appropriate. May have 

some trouble in hearing 

or understanding a 

speaker.  

Presentation is too 

informal or unprepared. 

Difficult to hear or 

understand speakers. 

Much of information is 

read.  

Presentation is 

consistently at an 

inappropriate level. 

Information is read. 

Speakers cant be heard 

or understood.  

Pace  Presentation is a 

planned conversation, 

paced for audience 

understanding.  

One speaker spacing is 

too fast or too slow, 

repetitive or skipping 

important details.  

More than one speaker 

is too fast or too slow, 

repetitive or skipping 

important details.  

Presentation is far too 

long or far too short. 

Speakers generally are 

too fast or too slow.  

Content: Depth  Design, methods, 

results, conclusions are 

clearly stated. 

Implications of results 

and “where do we go 

from here” discussed.  

Description of project 

and results is generally 

clear. Some discussion 

of what results mean.  

Some components of 

project description are 

minimal or missing. 

Little discussion of 

what results mean.  

Description of project 

and results is very 

difficult to follow. No 

discussion of meaning 

of results. Listeners 

learn little.  

Content: Accuracy  Information given is 

consistently accurate. 

Facts and calculations 

are correct.  

No significant errors are 

made. Listeners 

recognize errors as 

result of oversight or 

nervousness.  

Enough errors made to 

be distracting, but some 

information is accurate.  

Information is so 

inaccurate that listener 

cannot depend on the 

presentation.  

Use of Visual Aids  Aids prepared in 

professional manner. 

Font is large enough to 

be seen by all. Well 

organized. Main points 

stand out.  

Aids contribute, but not 

all material supported 

by aids. Font size is 

appropriate for reading.  

Aids are poorly 

prepared or used 

inappropriately. Font is 

too small. Too much 

information is included.  

No aids are used, or 

they are so poorly 

prepared that they 

detract from the 

presentation.  

Responsiveness to 

Audience  

Responds well to 

questions. Restates and 

summarizes when 

needed.  

Generally responsive to 

questions.  

Reluctantly interacts 

with audience. 

Responds poorly to 

questions.  

Avoids audience 

interaction. Not 

responsive to group.  


